
INDIRA GANDHI NATIONAL OPEN UNIVERSITY 

MAIDAN GARHI, NEW DELHI 110068 

Dated: 08
th

 March, 2024 

Result of Screening of Applications to shortlist the Applications for the Post of Associate Professor 

in the Discipline of Management Studies in School of Management Studies 

[01 Post, UR-01]  

  

The University vide its advertisement No. 02/2022/ACD dated 31.12.2022 had invited online applications 

from the eligible candidates, in the prescribed Application Proforma for appointment to 01 (one) (UR-01) 

position of Associate Professor, in the Academic Pay Level 13A of 7th Central Pay Commission Pay 

Matrix (Rs. 1,31,400 – Rs. 2,17,100/-), in the Discipline of Management Studies in School of 

Management Studies at the Indira Gandhi National Open University. The result of Screening of 

applications received by the University is given below: 

 

The candidates are requested to go through the results. The grievances/representation, if any, may be 

submitted to helpdeskacd@ignou.ac.in by the candidate from their registered email Id given in the 

application form, within 10 working days from the date of uploading of result on the University 

website. The grievance/representation should be supported by authentic documentary evidence. Any 

grievance/representation received after due date or without any supporting document shall Not be 

entertained. 

 

A. Applicant provisionally shortlisted:  

The following candidates satisfy the minimum eligibility criteria and have been shortlisted as per the 

criteria against the posts of Associate Professor in the Discipline of Management Studies subject to 

verification of documents in original, related to educational qualification, experience, research papers, 

salary drawn etc. by the applicant at the time of interview, if called for:.  

Under Un-reserved category 

 

S. No. Application No. Name of the Applicant 

1.  CIUD6897 Dr. Alka Singh 

2.  CIUD8699 Dr. Swaranjeet Arora 

3.  CIUD1714 Dr. Neha Seth 

4.  CIUD1363 Dr. Monika Tushir 

5.  CIUD8148 Dr. Ruchika Gahlot 

6.  CIUD8626 Dr. Charu Shri 

7.  CIUD1332 Dr. Alka Mittal 

8.  CIUD7295 Dr. Praseeda - Challapalli 

9.  CIUD4476 Dr. Parul Goel 

10.  CIUD5532 Dr. Meenakshi Gandhi 

11.  CIUD7751 Dr. Nidhi Kesari 

12.  CIUD6249 Dr. Abhaya Ranjan Srivastava 

13.  CIUD8301 Dr. Aanshu Lochab 



14.  CIUD2337 Dr. Rahil Yusuf Zai 

15.  CIUD7306 Dr. Jagbir Singh Kadyan 

The list is Not in order of merit/score achieved by the candidates. 

 

The short listing as above is further subject to fulfillment of Clause 10 (Counting of Past Services for 

Direct Recruitment and Promotion under CAS) of UGC Regulations 2018.  

In respect of candidates having previous work experience as adhoc/temporary/consolidated salary basis 

and those with experience in private/autonomous/affiliate Institution or College, then in addition to the 

letters of experience, appointment Orders, salary certificate etc., the candidate will also be required to 

submit the copies of Form 16 issued by the Employer / Income Tax Return Forms for the last three years.  

B. Applicants provisionally found non-eligible: 

The following applicants have not been found eligible to be called for the interview for the post of 

Associate Professor in the Discipline of Management Studies, as per reason indicated against each: 

S. No. 
Application No. Name Of The 

Applicant 
Observation of the Standing Screening Committee 

1.  CIUD1030 D Verma  The Applicant does not have research score in minimum of three 

categories out of six categories which is one of the mandatory 

requirement for shortlisting the applicant for interview. The 

Applicant has scored only in two categories out of six 

categories.  

 

 Hence, the Applicant is not eligible in view of ‘Note’ in 

Appendix I regarding ‘Criteria for Screening of Applications and 

Shortlisting Candidates for Interview to the Post of Associate 

Professor’ published alongwith Advertisement No. 02/2022/ACD 

dated 31.12.2022. 

2.  CIUD1128 A Imam  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause (10.0) 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 



University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

3.  CIUD1391 Kapil Shrimal  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause (10.0) 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

4.  CIUD1685 P Vashisth  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause (10.0) 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

5.  CIUD1192 N R Reddy  The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 05 research papers. 

 

In view of above, the Applicant is not eligible as per Clause (II) 

(vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 



No. 02/2022/ACD dated 31.12.2022. 

6.  CIUD1934 A S Vijay  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 06 research papers. 

 

In view of above, the Applicant is not eligible as per Clause (II) 

(iii) & (vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

7.  CIUD2002 Dr S Jauhari  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial 

level excluding the period spent for obtaining the research 

degree. 

 

In view of above, the Applicant is not eligible as per Clause 

(10.0)(F)(iii) of UGC Regulation 2018 ‘the incumbent was 

drawing total gross emoluments not less than the monthly gross 

salary of a regularly appointed Assistant Professor, Associate 

Professor and Professor, as the case may be’ and Clause (II)(iii) 

of Part A of ‘Minimum Qualifications and Eligibility Conditions 

for the post of Associate Professor in Various School of Studies in 

the University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

8.  CIUD2078 P C Mishra  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per Clause 

(II)(iii) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

9.  CIUD2128 B Vishwanath  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 



mentioned only 05 research papers. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(10.0)(F)(iii) of UGC Regulation 2018 ‘the incumbent was 

drawing total gross emoluments not less than the monthly gross 

salary of a regularly appointed Assistant Professor, Associate 

Professor and Professor, as the case may be’ and Clause (II) (iii) 

& (vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

10.  CIUD1962 A Hindolia  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(10.0)(F)(iii) of UGC Regulation 2018 ‘the incumbent was 

drawing total gross emoluments not less than the monthly gross 

salary of a regularly appointed Assistant Professor, Associate 

Professor and Professor, as the case may be’ and Clause (II) (iii) 

of Part A of ‘Minimum Qualifications and Eligibility Conditions 

for the post of Associate Professor in Various School of Studies in 

the University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

11.  CIUD2376 S K Saha  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 



12.  CIUD2620 S K Saxena  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

13.  CIUD2632 N Kant  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(II) (iii) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

14.  CIUD1469 Dr V P Uppaluru  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is available in the experience certificate enclosed, 

hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 06 research papers. The Research papers 

enclosed are showing Plagiarism/ Similarity Level of Level 1: 

Similarities upto 10% to 40%. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(10.0)(F)(iii) of UGC Regulation 2018 ‘the incumbent was 

drawing total gross emoluments not less than the monthly gross 

salary of a regularly appointed Assistant Professor, Associate 

Professor and Professor, as the case may be’ and Clause (II) (iii) 

& (vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 



of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

 

15.  CIUD2699 Dr L Singh  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(II) (iii) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

16.  CIUD2388 Dr Kumaresan S  The Applicant does not have research score in minimum of 

three categories out of six categories which is one of the 

mandatory requirement for shortlisting the applicant for 

interview. The Applicant has scored only in two categories out 

of six categories.  

 

Hence, the Applicant is not eligible in view of ‘Note’ in Appendix 

I regarding ‘Criteria for Screening of Applications and 

Shortlisting Candidates for Interview to the Post of Associate 

Professor’ published alongwith Advertisement No. 02/2022/ACD 

dated 31.12.2022. 

17.  CIUD2373 Dr N Soni  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

18.  CIUD3071 Dr S Sharma  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 



excluding the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(10.0)(F)(iii) of UGC Regulation 2018 ‘the incumbent was 

drawing total gross emoluments not less than the monthly gross 

salary of a regularly appointed Assistant Professor, Associate 

Professor and Professor, as the case may be’ and Clause (II) (iii) 

& (vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

19.  CIUD3131 Dr P Bhatia  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

20.  CIUD1405 Dr A Singh  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 



University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

21.  CIUD3076 Dr A Raj  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

,the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be.’ 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 03 research papers. 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

22.  CIUD3520 Dr P N Mahamuni  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

23.  CIUD3539 Dr H Bargal  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 



research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

24.  CIUD3581 Dr S Garg  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

,the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be.’ 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 05 research papers. 

 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022.  

25.  CIUD3738 Dr P Kumar  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals.  

 The Applicant has not scored a total research score of Seventy 

five (75) as per the criteria specified in the Appendix I of this 

Document. 

 

In view of above, the Applicant is not eligible as per as per Clause 

Clause (II) (iii) & (vi) of Part A of ‘Minimum Qualifications and 

Eligibility Conditions for the post of Associate Professor in 

Various School of Studies in the University’ published alongwith 

Advertisement No. 02/2022/ACD dated 31.12.2022. 

26.  CIUD3229 Dr S Agrawal  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 



peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 02 research papers. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(10.0)(F)(iii) of UGC Regulation 2018 ‘the incumbent was 

drawing total gross emoluments not less than the monthly gross 

salary of a regularly appointed Assistant Professor, Associate 

Professor and Professor, as the case may be’ and Clause (II) (iii) 

& (vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

27.  CIUD3896 Dr B Chouhan  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

28.  CIUD2590 Dr R Ghosh  The Applicant does not have research score in minimum of 

three categories out of six categories which is one of the 

mandatory requirement for shortlisting the applicant for 

interview. The Applicant has scored only in two categories out 

of six categories.  

 

Hence, the Applicant is not eligible in view of ‘Note’ in Appendix 

I regarding ‘Criteria for Screening of Applications and 

Shortlisting Candidates for Interview to the Post of Associate 

Professor’ published alongwith Advertisement No. 02/2022/ACD 

dated 31.12.2022. 

29.  CIUD3977 Dr Jayaraju V  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 



ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

30.  CIUD4348 Dr B Nagarjuna  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

31.  CIUD4420 Dr Rakesh  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per Clause (II) 

(iii) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

32.  CIUD4449 Dr. R Jain  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 



‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

33.  CIUD2185 Dr S Kalra  The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals, since the research 

publications in the online application are showing Plagiarism/ 

Similarity Level of Level 1: Similarities upto 10% to 40% hence 

has not been considered. 

 

In view of above, the Applicant is not eligible as per Clause (II) 

(vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

34.  CIUD4426 Dr R Banerjee  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 



35.  CIUD4342 Dr P Bangur  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

 

36.  CIUD2756 Dr M Gupta  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(II) (iii) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

37.  CIUD4606 Dr N Sulthana  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 



University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

38.  CIUD4715 Dr. M Kumar  Since, the Applicant is not drawing pay scale equivalent to an 

Assistant Professor of an HEI, it cannot be ascertained that the 

Applicant has eight years’ experience of teaching / industry / 

research / professional at managerial level excluding the period 

spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 04 research papers. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(10.0)(F)(iii) of UGC Regulation 2018 ‘the incumbent was 

drawing total gross emoluments not less than the monthly gross 

salary of a regularly appointed Assistant Professor, Associate 

Professor and Professor, as the case may be’ and Clause (II) (iii) 

& (vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

39.  CIUD4826 Dr S Dua  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(II) (iii) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

40.  CIUD1409 Dr M K Singh  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 



‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

41.  CIUD5056 Dr T Mishra  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(II) (iii) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

42.  CIUD4811 Dr R Verma  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

43.  CIUD5146 Dr R Lamba  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 03 research papers. 



 

In view of above, the Applicant is not eligible as per as per Clause 

(10.0)(F)(iii) of UGC Regulation 2018 and Clause (II) (iii) & (vi) 

of Part A of ‘Minimum Qualifications and Eligibility Conditions 

for the post of Associate Professor in Various School of Studies in 

the University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

44.  CIUD5254 Dr H Ganeshan  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

45.  CIUD5269 Dr S Vats  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 05 research papers. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(II) (iii) & (vi) of Part A of ‘Minimum Qualifications and 

Eligibility Conditions for the post of Associate Professor in 

Various School of Studies in the University’ published alongwith 

Advertisement No. 02/2022/ACD dated 31.12.2022. 

46.  CIUD5253 Dr N Mishra  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 



be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

 

47.  CIUD5365 Dr A. A Kumar  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 05 research papers. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(10.0)(F)(iii) of UGC Regulation 2018 ‘the incumbent was 

drawing total gross emoluments not less than the monthly gross 

salary of a regularly appointed Assistant Professor, Associate 

Professor and Professor, as the case may be’ and Clause (II) (iii) 

& (vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

48.  CIUD5388 Dr N Aggrawal  The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 06 research papers. 

 

In view of above, the Applicant is not eligible as per Clause (II) 

(vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

49.  CIUD5201 Dr D M Mahapatra  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 



Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

50.  CIUD5505 Dr G Mohanta  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

51.  CIUD5334 Dr R Choudhary  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 



Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

52.  CIUD4480 Rajeev Vashisht  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

53.  CIUD5478 Dr D Soumyaja  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

54.  CIUD5712 Dr S Garg  The Applicant does not have research score of Seventy five 

(75). 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals.  

 



In view of above, the Applicant is not eligible as per Clause (II)(vi) 

of Part A of ‘Minimum Qualifications and Eligibility Conditions 

for the post of Associate Professor in Various School of Studies in 

the University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022.  

55.  CIUD5736 Dr A Mehra  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

56.  CIUD5104 Rajesh Kumar Yadav  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

57.  CIUD1567 Dr S M Thatta  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 



than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

58.  CIUD5887 Dr J Sondhi  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

59.  CIUD5946 Dr S Sharma  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 05 research papers. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(II) (iii) & (vi) of Part A of ‘Minimum Qualifications and 

Eligibility Conditions for the post of Associate Professor in 

Various School of Studies in the University’ published alongwith 

Advertisement No. 02/2022/ACD dated 31.12.2022. 



60.  CIUD6014 Dr. M Arora  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

61.  CIUD6212 Dr S Gade  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

62.  CIUD6351 Dr B P Chhatoi  The Applicant does not have eight years’ experience of teaching 

/ industry / research / professional at managerial level excluding 

the period spent for obtaining the research degree. 

 There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

,the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be.’ 



 

Hence, the Applicant is not eligible in view of the Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

63.  CIUD Dr N Sharma  The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 05 research papers. 

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II) (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

64.  CIUD6335 Dr N Kumar  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

65.  CIUD6338 Dr P Malhotra  The Applicant does not have eight years’ experience of teaching 

/ industry / research / professional at managerial level excluding 

the period spent for obtaining the research degree. 

In view of above, the Applicant is not eligible as per as per Clause 

(10.0)(F)(iii) of UGC Regulation 2018 ‘the incumbent was 

drawing total gross emoluments not less than the monthly gross 



salary of a regularly appointed Assistant Professor, Associate 

Professor and Professor, as the case may be’ and Clause (II) (iii) 

of Part A of ‘Minimum Qualifications and Eligibility Conditions 

for the post of Associate Professor in Various School of Studies in 

the University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

66.  CIUD6423 Dr P R Mannava  The Applicant does not have eight years’ experience of teaching 

/ industry / research / professional at managerial level excluding 

the period spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals, since the research 

publications in the online application are showing Plagiarism/ 

Similarity Level of Level 1: Similarities upto 10% to 40% hence 

has not been considered. 

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

67.  CIUD6413 Dr H Bhatnagar  The Applicant does not have eight years’ experience of teaching 

/ industry / research / professional at managerial level excluding 

the period spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals, since the research 

publications in the online application are showing Plagiarism/ 

Similarity Level of Level 1: Similarities upto 10% to 40% hence 

has not been considered. 

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

68.  CIUD6452 Dr P Dua  The Applicant does not have eight years’ experience of teaching 

/ industry / research / professional at managerial level excluding 

the period spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals, since the research 

publications in the online application are showing Plagiarism/ 

Similarity Level of Level 1: Similarities upto 10% to 40% hence 



has not been considered. 

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

69.  CIUD6242 Betha PRATHIMA  The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals, since the research 

publications in the online application are showing Plagiarism/ 

Similarity Level of Level 1: Similarities upto 10% to 40% hence 

has not been considered. 

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II) (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

70.  CIUD5257 Snigdha Madhusudan 

Das 

 There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

71.  CIUD1259 Dr V Bansal  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 



Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

72.  CIUD6551 Dr S Sugandha  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

73.  CIUD6475 Dr P C Dash  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals, since the research 

publications in the online application are showing Plagiarism/ 

Similarity Level of Level 1: Similarities upto 10% to 40% hence 

has not been considered. 



 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

74.  CIUD6819 Dr V Kumar 

 

 The Applicant does not have eight years’ experience of teaching 

/ industry / research / professional at managerial level excluding 

the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per Clause 

(II)(iii) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

75.  CIUD3734 Dr Balaji S G  The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 05 research papers. 

 

In view of above, the Applicant is not eligible as per Clause (II) 

(vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022.  

76.  CIUD6868 Dr S Kumar  The Applicant does not have eight years’ experience of teaching 

/ industry / research / professional at managerial level excluding 

the period spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 04 research papers. 

 

In view of above, the Applicant is not eligible as per Clause 

(II)(iii) & (vi) of Part A of ‘Minimum Qualifications and 

Eligibility Conditions for the post of Associate Professor in 

Various School of Studies in the University’ published alongwith 

Advertisement No. 02/2022/ACD dated 31.12.2022. 

77.  CIUD6953 Dr M Mittal  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 



‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 06 research papers. 

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

78.  CIUD6974 Dr S R Praveer  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals, since the research 

publications in the online application are showing Plagiarism/ 

Similarity Level of Level 1: Similarities upto 10% to 40% hence 

has not been considered. 

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

79.  CIUD6980 Dr A Sahai  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 



years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

80.  CIUD1591 Dr V Gupta  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

81.  CIUD6068 Dr A Rastogi  The Applicant does not have eight years’ experience of teaching 

/ industry / research / professional at managerial level excluding 

the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per Clause (II) 

(iii) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

82.  CIUD6725 Dr V Harpanahalli  Since, the Applicant is not drawing pay scale as per Clause 

(10.0)(F)(iii) of UGC Regulation 2018 ‘the incumbent was 

drawing total gross emoluments not less than the monthly gross 

salary of a regularly appointed Assistant Professor, Associate 

Professor and Professor, as the case may be’, the Applicant 

does not have eight years’ experience of teaching / industry / 



research / professional at managerial level excluding the period 

spent for obtaining the research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

83.  CIUD7488 Dr R Jaiswal  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

84.  CIUD6748 Dr P Tak  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 



02/2022/ACD dated 31.12.2022. 

85.  CIUD7559 Dr B K Yadav  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

86.  CIUD7633 Dr D. S Murthy  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

87.  CIUD7678 Dr S Raheja  The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 05 research papers. 

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 



of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

88.  CIUD3446 Dr S Sharma  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

89.  CIUD5559 Dr H B John  The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 04 research papers. 

In view of above, the Applicant is not eligible as per Clause (II) 

(vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

90.  CIUD7749 Dr R Girotra  The Applicant has eight years’ experience of teaching / industry 

/ research / professional at managerial level excluding the period 

spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 04 research papers. 

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 



91.  CIUD2523 Dr U N Shukla  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

92.  CIUD7763 Dr N Nigam  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 The Applicant does not have research score in minimum of 

three categories out of six categories which is one of the 

mandatory requirement for shortlisting the applicant for 

interview. The Applicant has scored only in two categories out 

of six categories.  

 

Hence, the Applicant is not eligible in view of Clause 10.0 of 

UGC Regulation 2018, Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ and 

‘Note’ in Appendix I regarding ‘Criteria for Screening of 

Applications and Shortlisting Candidates for Interview to the Post 

of Associate Professor’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

93.  CIUD3805 Dr S Keswani  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 



‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

 

94.  CIUD2872 Dr B Saroha  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per Clause (II) 

(iii) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

95.  CIUD7869 Dr J Dubey  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 



96.  CIUD7879 Dr A Yadav  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

97.  CIUD7812 Dr M Jain  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per Clause (II) 

(iii) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

98.  CIUD7709 Dr Subramanian R  The Applicant does not have eight years’ experience of teaching 

/ industry / research / professional at managerial level excluding 

the period spent for obtaining the research degree. 

 The Applicant does not have research score in minimum of 

three categories out of six categories which is one of the 

mandatory requirement for shortlisting the applicant for 

interview. The Applicant has scored only in two categories out 

of six categories.  

 

Hence, the Applicant is not eligible in view of Clause (II)(iii) of 

Part A of ‘Minimum Qualifications and Eligibility Conditions for 

the post of Associate Professor in Various School of Studies in the 

University’ and ‘Note’ in Appendix I regarding ‘Criteria for 

Screening of Applications and Shortlisting Candidates for 

Interview to the Post of Associate Professor’ published alongwith 

Advertisement No. 02/2022/ACD dated 31.12.2022. 



99.  CIUD7963 Dr A H H Reddy  The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals since the research 

publications in the online application are showing Plagiarism/ 

Similarity Level of Level 1: Similarities upto 10% to 40%, 

hence has not been considered. 

 

In view of above, the Applicant is not eligible as per Clause (II) 

(vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

100.  CIUD7499 Dr G Shah  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

101.  CIUD8051 Dr S Verma  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 



University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

102.  CIUD7354 Mousmi Goel  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 The Applicant does not have research score in minimum of 

three categories out of six categories which is one of the 

mandatory requirement for shortlisting the applicant for 

interview. The Applicant has scored only in two categories out 

of six categories.  

 

Hence, the Applicant is not eligible in view of Clause 10.0 of 

UGC Regulation 2018, Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ and 

‘Note’ in Appendix I regarding ‘Criteria for Screening of 

Applications and Shortlisting Candidates for Interview to the Post 

of Associate Professor’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

103.  CIUD6478 Dr M Singh  The Applicant does not have eight years’ experience of teaching 

/ industry / research / professional at managerial level excluding 

the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(II) (iii) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

104.  CIUD7021 Dr V Kalra  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 



at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

105.  CIUD2464 Dr S Kumar  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

106.  CIUD8252 Dr I Ahmed  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 05 research papers. 

 The Applicant does not have research score of Seventy five 

(75). 

 

In view of above, the Applicant is not eligible as per as per Clause 

(II) (iii) & (vi) of Part A of ‘Minimum Qualifications and 

Eligibility Conditions for the post of Associate Professor in 

Various School of Studies in the University’ published alongwith 

Advertisement No. 02/2022/ACD dated 31.12.2022. 

107.  CIUD8254 Dr N Chaturvedi  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 



‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 05 research papers. 

 The Applicant does not have research score of Seventy five 

(75). 

 

In view of above, the Applicant is not eligible as per as per Clause 

10.0 of UGC Regulation 2018 and Clause (II) (iii) & (vi) of Part 

A of ‘Minimum Qualifications and Eligibility Conditions for the 

post of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022.  

108.  CIUD2160 Dr S Shokeen  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

109.  CIUD8263 Dr V P Gupta  The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 06 research papers. 

In view of above, the Applicant is not eligible as per Clause (II) 

(vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 



No. 02/2022/ACD dated 31.12.2022. 

110.  CIUD8286 Dr S Anand  The Applicant does not have research score in minimum of 

three categories out of six categories which is one of the 

mandatory requirement for shortlisting the applicant for 

interview. The Applicant has scored only in two categories out 

of six categories.  

 

Hence, the Applicant is not eligible in view of Clause 10.0 of 

UGC Regulation 2018, Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ and 

‘Note’ in Appendix I regarding ‘Criteria for Screening of 

Applications and Shortlisting Candidates for Interview to the Post 

of Associate Professor’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

111.  CIUD8312 Dr N Verma  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(10.0)(F)(iii) of UGC Regulation 2018 ‘the incumbent was 

drawing total gross emoluments not less than the monthly gross 

salary of a regularly appointed Assistant Professor, Associate 

Professor and Professor, as the case may be’ and Clause (II) (iii) 

& (vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

112.  CIUD5665 Dr. P Shukla  The Applicant does not have research score in minimum of 

three categories out of six categories which is one of the 

mandatory requirement for shortlisting the applicant for 

interview. The Applicant has scored only in two categories out 

of six categories.  

 

Hence, the Applicant is not eligible in view of Clause 10.0 of 

UGC Regulation 2018, Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ and 

‘Note’ in Appendix I regarding ‘Criteria for Screening of 

Applications and Shortlisting Candidates for Interview to the Post 

of Associate Professor’ published alongwith Advertisement No. 



02/2022/ACD dated 31.12.2022. 

113.  CIUD7396 Dr S Singh  The Applicant is not drawing pay scale/ gross emoluments as 

per UGC norms, hence, the Applicant does not have eight 

years’ experience of teaching / industry / research / 

professional at managerial level excluding the period spent for 

obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per as per Clause 

(10.0)(F)(iii) of UGC Regulation 2018 ‘the incumbent was 

drawing total gross emoluments not less than the monthly gross 

salary of a regularly appointed Assistant Professor, Associate 

Professor and Professor, as the case may be’ and Clause (II) (iii) 

of Part A of ‘Minimum Qualifications and Eligibility Conditions 

for the post of Associate Professor in Various School of Studies in 

the University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

114.  CIUD5205 Dr P Kumar  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

115.  CIUD8264 Dr S Agarwal  The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals, since the research 

publications in the online application are showing Plagiarism/ 

Similarity Level of Level 1: Similarities upto 10% to 40%, 

hence has not been considered. 

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II) (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 



of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

116.  CIUD6080 Dr B H Joshi  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

117.  CIUD8505 Dr P Gupta  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

118.  CIUD8518 Dr A Dangi  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 



be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

119.  CIUD5779 Dr S Shukla  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

120.  CIUD8542 Dr Uma Sankar B  The Applicant does not have has eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 The Applicant does not have research score in minimum of 

three categories out of six categories which is one of the 

mandatory requirement for shortlisting the applicant for 

interview. The Applicant has scored only in two categories out 

of six categories.  

 

Hence, the Applicant is not eligible in view of Clause 10.0 of 

UGC Regulation 2018, Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ and 

‘Note’ in Appendix I regarding ‘Criteria for Screening of 

Applications and Shortlisting Candidates for Interview to the Post 



of Associate Professor’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

121.  CIUD8563 Dr N S Chaudhary  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

122.  CIUD5781 Dr R Vashistha  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 The Applicant does not have research score in minimum of 

three categories out of six categories which is one of the 

mandatory requirement for shortlisting the applicant for 

interview. The Applicant has scored only in two categories out 

of six categories.  

 

Hence, the Applicant is not eligible in view of Clause 10.0 of 

UGC Regulation 2018, Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ and 

‘Note’ in Appendix I regarding ‘Criteria for Screening of 

Applications and Shortlisting Candidates for Interview to the Post 

of Associate Professor’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 



123.  CIUD8579 Dr S Sharma  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

124.  CIUD8605 Dr P Saini  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 The Applicant does not have research score in minimum of 

three categories out of six categories which is one of the 

mandatory requirement for shortlisting the applicant for 

interview. The Applicant has scored only in two categories out 

of six categories.  

 

Hence, the Applicant is not eligible in view of Clause 10.0 of 

UGC Regulation 2018, Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ and 

‘Note’ in Appendix I regarding ‘Criteria for Screening of 

Applications and Shortlisting Candidates for Interview to the Post 

of Associate Professor’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

125.  CIUD8619 Dr A Agarwal  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 



‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

126.  CIUD6538 Dr D Vyas  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals, since the research 

publications in the online application are showing Plagiarism/ 

Similarity Level of Level 1: Similarities upto 10% to 40%, 

hence has not been considered. 

 

In view of above, the Applicant is not eligible as per Clause 10.0 

of UGC Regulation 2018 and Clause (II)(iii) & (vi) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

127.  CIUD5581 Dr S Choudhary  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 

In view of above, the Applicant is not eligible as per Clause 

(II)(iii) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 



128.  CIUD8631 Dr M Mittal  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 

Hence, the Applicant is not eligible in view of Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

129.  CIUD8654 Dr R Chhikara  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

Hence, the Applicant is not eligible in view of Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

130.  CIUD8643 Dr Maharajan K  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 06 research papers. 

In view of above, the Applicant is not eligible as per Clause 

(II)(iii) & (vi) of Part A of ‘Minimum Qualifications and 

Eligibility Conditions for the post of Associate Professor in 

Various School of Studies in the University’ published alongwith 

Advertisement No. 02/2022/ACD dated 31.12.2022. 



131.  CIUD8704 Dr P Kumar  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

Hence, the Applicant is not eligible in view of Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

132.  CIUD8722 Dr A Jena  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

In view of above, the Applicant is not eligible as per Clause 

(II)(iii) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

133.  CIUD8270 Dr N P Pareek  The Applicant does not have research score in minimum of 

three categories out of six categories which is one of the 

mandatory requirement for shortlisting the applicant for 

interview. The Applicant has scored only in two categories out 

of six categories.  

Hence, the Applicant is not eligible in view of Clause 10.0 of UGC 

Regulation 2018, Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ and ‘Note’ 

in Appendix I regarding ‘Criteria for Screening of Applications and 

Shortlisting Candidates for Interview to the Post of Associate 

Professor’ published alongwith Advertisement No. 02/2022/ACD 

dated 31.12.2022. 

134.  CIUD8540 Dr N Kapoor  The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 05 research papers. 

 

In view of above, the Applicant is not eligible as per Clause (II) 

(vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 



of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

135.  CIUD8850 Dr A Nigam  The Applicant does not have research score of Seventy five 

(75). 

 

In view of above, the Applicant is not eligible as per Clause 

(II)(vi) of Part A of ‘Minimum Qualifications and Eligibility 

Conditions for the post of Associate Professor in Various School 

of Studies in the University’ published alongwith Advertisement 

No. 02/2022/ACD dated 31.12.2022. 

136.  CIUD8877 Dr A Prakash  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 01 research paper. 

In view of above, the Applicant is not eligible as per Clause 

(II)(iii) & (vi) of Part A of ‘Minimum Qualifications and 

Eligibility Conditions for the post of Associate Professor in 

Various School of Studies in the University’ published alongwith 

Advertisement No. 02/2022/ACD dated 31.12.2022. 

137.  CIUD8895 Dr R Yadav  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 The Applicant does not have 07 research publications in the 

peer-reviewed or UGC-listed journals. The Applicant has 

mentioned only 03 research papers. 

 The Applicant does not have research score of Seventy five 

(75). 

 The Applicant does not have research score in minimum of 

three categories out of six categories which is one of the 

mandatory requirement for shortlisting the applicant for 

interview. The Applicant has scored only in two categories out 

of six categories.  

Hence, the Applicant is not eligible in view of Clause 10.0 of 

UGC Regulation 2018, Clause (II)(iii) & (v) of Part A of 

‘Minimum Qualifications and Eligibility Conditions for the post 

of Associate Professor in Various School of Studies in the 

University’ and ‘Note’ in Appendix I regarding ‘Criteria for 



Screening of Applications and Shortlisting Candidates for 

Interview to the Post of Associate Professor’ published alongwith 

Advertisement No. 02/2022/ACD dated 31.12.2022. 

138.  CIUD7777 Dr P Bansal  The Applicant does not have eight years’ experience of 

teaching / industry / research / professional at managerial level 

excluding the period spent for obtaining the research degree. 

 The Applicant does not have research score in minimum of 

three categories out of six categories which is one of the 

mandatory requirement for shortlisting the applicant for 

interview. The Applicant has scored only in one category out of 

six categories.  

Hence, the Applicant is not eligible in view of Clause 10.0 of 

UGC Regulation 2018, Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ and 

‘Note’ in Appendix I regarding ‘Criteria for Screening of 

Applications and Shortlisting Candidates for Interview to the Post 

of Associate Professor’ published alongwith Advertisement No. 

02/2022/ACD dated 31.12.2022. 

139.  CIUD8939 Dr V B Singh  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  

Hence, the Applicant is not eligible in view of Clause 10.0 of 

UGC Regulation 2018and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

140.  CIUD8916 Dr M Sharma  There is no proof of pay scale/gross emoluments drawn by the 

Applicant is mentioned in the experience certificate enclosed to 

ascertain the Clause (10.0)(F)(iii) of UGC Regulation 2018 i.e. 

‘the incumbent was drawing total gross emoluments not less 

than the monthly gross salary of a regularly appointed Assistant 

Professor, Associate Professor and Professor, as the case may 

be’, hence, it cannot be ascertained that the Applicant has eight 

years’ experience of teaching / industry / research / professional 

at managerial level excluding the period spent for obtaining the 

research degree.  



Hence, the Applicant is not eligible in view of Clause 10.0 of 

UGC Regulation 2018 and Clause (II)(iii) of Part A of ‘Minimum 

Qualifications and Eligibility Conditions for the post of Associate 

Professor in Various School of Studies in the University’ 

published alongwith Advertisement No. 02/2022/ACD dated 

31.12.2022. 

 

 

Note:  

1. The University shall not be responsible for any error/omission/commission/suppression of relevant 

information by the applicant knowingly or unknowingly while filling up the application form and 

uploading the documents. In case the applicant gets screened/shortlisted/selected/appointed on the basis 

of the incorrect/inadmissible/ forged/fabricated credentials furnished by him/her, his/her candidature shall 

be liable to be cancelled at any stage of the recruitment/at any time during the tenure of the service and 

appropriate legal action under applicable law shall be initiated against the applicant.  

2. The University reserves the right for alteration/modification/correction in the event of any error.  

 

DIRECTOR ACD 

 


