INDIRA GANDHI NATIONAL OPEN UNIVERSITY
MAIDAN GARHI, NEW DELHI 110068
Dated: 9" July, 2024
Result of Screening of Applications to shortlist the Applications for the Post of Professor in the
Discipline of Education in School of Education
[01 Post, UR]

The University vide its advertisement No. 02/2022/ACD dated 31.12.2022 had invited online applications
from the eligible candidates, in the prescribed Application Proforma for appointment to 01 (one) (UR)
position of Professor, in the Academic Pay Level 14 of 7th Central Pay Commission Pay Matrix (Rs.
1,44,200 - Rs. 2,18,200/-), in the Discipline of Education in the School of Education at the Indira Gandhi
National Open University. The result of Screening of applications received by the University is given
below:

The candidates are requested to go through the results. The grievances/representation, if any, may be
submitted to helpdeskacd@ignou.ac.in by the candidate from their registered email Id given in the
application form, within 10 days from the date of uploading of result on the University website. The
grievance/representation should be supported by authentic documentary evidence. Any
grievance/representation received after due date or without any supporting document shall Not be
entertained.

A. Applicant provisionally shortlisted:

The following candidates satisfy the minimum eligibility criteria and have been found provisionally
eligible as per the criteria against the post of Professor in the Discipline of Education subject to
verification of documents in original, related to educational qualification, experience, research paper(s),
salary drawn etc. by the candidate at the time of interview, if called for:

S. No. Application No. Name of the Applicant
1 CluD1213 Dr. Niradhar Dey

2 CluD1118 Dr. Naushad Husain

3 CluD1388 Dr. Gaurav Singh

4 ClUD8376 Dr. Sambit Kumar Padhi

The list is Not in order of merit/score achieved by the candidates.
The short listing as above is further subject to fulfillment of Clause 10 (Counting of Past Services for
Direct Recruitment and Promotion under CAS) of UGC Regulations 2018.

In respect of candidates having previous work experience as adhoc/temporary/consolidated salary basis
and those with experience in private/autonomous/affiliate Institution or College, then in addition to the
letters of experience, appointment Orders, salary certificate etc., the candidate will also be required to
submit the copies of Form 16 issued by the Employer / Income Tax Return Forms for the last three years.

B. Applicants found not-eligible:

The following candidates have not been found eligible to be called for the interview for the post of
Professor in the Discipline of Education as per reason indicated against each:

‘S. ‘Application Name of the Applicant |Observation of Standing Screening Committee




No.

No.
(CUID No.)

CIUD1295

Dr. Subramaniam M

The Applicant does not have Post Graduate degree in
Education (M.Ed./MA Education) with minimum 55%
marks. The Applicant has Master degree in Software
Engineering.

The Applicant does not have Ph.D. degree in Education or in
the discipline relevant to the area of specialization.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(ii)
& (iii) of Part A “Minimum Qualifications and Eligibility
Conditions for the Post of Professor in various School of
Studies in the University” published with Advertisement No.
02/2022/ACD dated 31.12.2022.

CluD1406

Dr. Chitra Sharma

e There is no appointment order/pay slip submitted to verify the

pay scale/ gross salary/ actual pay drawn by the Applicant
equivalent to that of a regularly appointed Assistant Professor
in an HEI in view of Clause (10.0)(F)(iii) of UGC Regulation
2018 that states, ‘the incumbent was drawing total gross
emoluments not less than the monthly gross salary of a
regularly appointed Assistant Professor, Associate Professor
and Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has ten (10)

years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(V)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

CluD1418

Dr. Beulahbel Bency

e There is no appointment order/pay slip submitted to verify the

pay scale/ gross salary/ actual pay drawn by the Applicant
equivalent to that of a regularly appointed Assistant Professor
in an HEI in view of Clause (10.0)(F)(iii) of UGC Regulation
2018 that states, ‘the incumbent was drawing total gross
emoluments not less than the monthly gross salary of a
regularly appointed Assistant Professor, Associate Professor
and Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has ten (10)

years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

In view of above, the Applicant is not eligible as per the




eligibility criteria for the post of Professor under Clause (V)(V)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

CluD1463

Dr. Thanavathi C

The Applicant does not have 10 research publications in the
peer-reviewed or UGC-listed journals. All the Research
Publications uploaded are showing Plagiarism/ Similarity
Level of Level 1: Similarities upto 10% to 40% in the hard
copy of the Application, hence were not considered.

There is no appointment order/pay slip submitted to verify the
pay scale/ gross salary/ actual pay drawn by the Applicant
equivalent to that of a regularly appointed Assistant Professor
in an HEI in view of Clause (10.0)(F)(iii) of UGC Regulation
2018 that states, ‘the incumbent was drawing total gross
emoluments not less than the monthly gross salary of a
regularly appointed Assistant Professor, Associate Professor
and Professor, as the case may be’.

Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(iv)
and (v) of Part A “Minimum Qualifications and Eligibility
Conditions for the Post of Professor in various School of
Studies in the University” published with Advertisement No.
02/2022/ACD dated 31.12.2022.

ClUD1626

Dr. Dinesh Kumar

There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has ten (10)

years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

CluD1842

Dr. Yatendrakumar Pal

e There is no appointment order/pay slip submitted to verify the

gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that




states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

Further, no joining letter and NOC enclosed to verify the
continuity of service.

Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(V)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

CluD2054

Dr. Harish Kumar

There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

Further, no joining letter and NOC enclosed to verify the
continuity of service.

Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(v)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

CluD2091

Dr. Ram Kishan

The Applicant does not have a minimum of ten (10) years of
teaching experience in University/College as Assistant
Professor/Associate Professor/ Professor, and / or research
experience at equivalent level at the University/National level
Institutions.

There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(V)




of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

ClUD1963

Dr. Aditya Chaturvedi

e There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(iv)
and (v) of Part A “Minimum Qualifications and Eligibility
Conditions for the Post of Professor in various School of
Studies in the University” published with Advertisement No.
02/2022/ACD dated 31.12.2022.

10.

ClUD1103

Dr. Pravat Kumar Dhal

e There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

e The Applicant does not have 10 research publications in the
peer-reviewed or UGC-listed journals. Out of 42 Research
Publications uploaded, 39 Research papers are showing
Plagiarism/ Similarity Level of Level 1: Similarities upto
10% to 40%, hence were not considered.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(iv)
and (v) of Part A “Minimum Qualifications and Eligibility
Conditions for the Post of Professor in various School of
Studies in the University” published with Advertisement No.
02/2022/ACD dated 31.12.2022.

11.

CluD2488

Dr. M.T.V. Nagaraju

e There is no appointment order/pay slip submitted to verify the




gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iif) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(v)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

12.

CluD2751

Dr. Kumaresan S

The Applicant does not have Ph.D. degree in Education or in
the discipline relevant to the area of specialization.

The Applicant does not have 10 research publications in the
peer-reviewed or UGC-listed journals. All the Research
Publications uploaded are showing Plagiarism/ Similarity
Level of Level 1: Similarities upto 10% to 40%, Level 2:
Similarities upto 40% to 60% and Level 3: Similarities above
60% in the hard copy of the Application, hence were not
considered.

e The Applicant does not have ten (10) years of teaching

experience in University/College as Assistant
Professor/Associate Professor/ Professor, and / or research
experience at equivalent level at the University/National level
Institutions.

e There is no evidence of successfully guided doctoral

candidate by the Applicant is submitted.
In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(iii),
(iv) and (v) of Part A “Minimum Qualifications and Eligibility
Conditions for the Post of Professor in various School of
Studies in the University” published with Advertisement No.
02/2022/ACD dated 31.12.2022.

13.

CluD2604

Dr. Raj Lakshmi Raina

e There is no appointment order/pay slip submitted to verify the

gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has a




e There is no evidence of successfully guided doctoral

minimum of ten (10) years of teaching experience in
University/College  as  Assistant  Professor/Associate
Professor/ Professor, and / or research experience at
equivalent level at the University/National level Institutions.

candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(V)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

14.

ClUuD2567

Dr. Harshita Bhatnagar

e The Applicant does not have 10 research publications in the

e The Applicant does not have ten (10) years of teaching

e There is no evidence of successfully guided doctoral

The Applicant does not have Post Graduate degree in Education
(M.Ed./MA Education). The Applicant has Master degree only
in Physics.

peer-reviewed or UGC-listed journals. The Applicant has
listed only 4 Research Papers.

experience in University/College as Assistant
Professor/Associate Professor/ Professor, and / or research
experience at equivalent level at the University/National level
Institutions.

candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(ii),
(iv) and (v) of Part A “Minimum Qualifications and Eligibility
Conditions for the Post of Professor in various School of
Studies in the University” published with Advertisement No.
02/2022/ACD dated 31.12.2022.

15.

ClUD1639

Dr. A. Subramanian

e There is no appointment order/pay slip submitted to verify the

e No ‘No Objection Certificate’ enclosed to verify the

e Hence, it cannot be ascertained that the Applicant has a

gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

continuity of service.

minimum of ten (10) years of teaching experience in
University/College  as  Assistant  Professor/Associate
Professor/ Professor, and / or research experience at
equivalent level at the University/National level Institutions.

In view of above, the Applicant is not eligible as per the




eligibility criteria for the post of Professor under Clause (V)(V)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

16.

CluD2698

Dr. Poonam Deshwal

e There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iif) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has a
minimum of ten (10) years of teaching experience in
University/College  as  Assistant  Professor/Associate
Professor/ Professor, and / or research experience at
equivalent level at the University/National level Institutions.

e There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(V)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

17.

CluD4861

Dr. Anshu Mathur

e There is no appointment order/pay slip submitted to verify the
pay scale/ gross salary/ actual pay drawn by the Applicant
equivalent to that of a regularly appointed Assistant Professor
in an HEI in view of Clause (10.0)(F)(iii) of UGC Regulation
2018 that states, ‘the incumbent was drawing total gross
emoluments not less than the monthly gross salary of a
regularly appointed Assistant Professor, Associate Professor
and Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has a
minimum of ten (10) years of teaching experience in
University/College  as  Assistant  Professor/Associate
Professor/ Professor, and / or research experience at
equivalent level at the University/National level Institutions.

e There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(v)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

18.

ClIUD3006

Dr. Poonam Shokeen

e There is no appointment order/pay slip submitted to verify the




pay scale/ gross salary/ actual pay drawn by the Applicant
equivalent to that of a regularly appointed Assistant Professor
in an HEI in view of Clause (10.0)(F)(iii) of UGC Regulation
2018 that states, ‘the incumbent was drawing total gross
emoluments not less than the monthly gross salary of a
regularly appointed Assistant Professor, Associate Professor
and Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has a
minimum of ten (10) years of teaching experience in
University/College  as  Assistant  Professor/Associate
Professor/ Professor, and / or research experience at
equivalent level at the University/National level Institutions.

e There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(V)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

19.

ClUuD609%4

Dr. G Ponmeni

e There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iif) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has a
minimum of ten (10) years of teaching experience in
University/College  as  Assistant  Professor/Associate
Professor/ Professor, and / or research experience at
equivalent level at the University/National level Institutions.

e There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(v)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

20.

CluD6127

Dr. Raj Kumar Nayak

e There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and




Professor, as the case may be’.

Hence, it cannot be ascertained that the Applicant has a
minimum of ten (10) years of teaching experience in
University/College  as  Assistant  Professor/Associate
Professor/ Professor, and / or research experience at
equivalent level at the University/National level Institutions.
There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the

eligibility criteria for the post of Professor under Clause (V)(V)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisesment No. 02/2022/ACD
dated 31.12.2022.

21.

ClUD6196

Dr. Sunil Kumar

The Applicant does not have a minimum of ten (10) years of
teaching experience in University/College as Assistant
Professor/Associate Professor/ Professor, and / or research
experience at equivalent level at the University/National level
Institutions.

There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(v)
of Part A “Minimum Qualifications and Eligibility Conditions

for the Post of Professor in various School of Studies in the

University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

22.

CluD6439

Dr. Bhuvneshwar Prasad
Gaur

There is no documentary evidence submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

Hence, it cannot be ascertained that the Applicant has a
minimum of ten (10) years of teaching experience in
University/College  as  Assistant  Professor/Associate
Professor/ Professor, and / or research experience at
equivalent level at the University/National level Institutions.
There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(v)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD




dated 31.12.2022.

23.

CIUD5125

Dr. Shraddha Verma

e There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iif) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has a
minimum of ten (10) years of teaching experience in
University/College  as  Assistant  Professor/Associate
Professor/ Professor, and / or research experience at
equivalent level at the University/National level Institutions.

e There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(V)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

24.

ClUD4136

Dr. Rajshree Satish
\VVaishnav

e There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has a
minimum of ten (10) years of teaching experience in
University/College as  Assistant  Professor/Associate
Professor/ Professor, and / or research experience at
equivalent level at the University/National level Institutions.

e There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(v)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

25.

ClIUD5356

Dr. Poonam Beniwal

e There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments




not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has a

minimum of ten (10) years of teaching experience in
University/College  as  Assistant  Professor/Associate
Professor/ Professor, and / or research experience at
equivalent level at the University/National level Institutions.

e There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(V)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

26.

CluD2439

Dr. Neetu Ohri

e There is no appointment order/pay slip submitted to verify the
pay scale/ gross salary/ actual pay drawn by the Applicant
equivalent to that of a regularly appointed Assistant Professor
in an HEI in view of Clause (10.0)(F)(iii) of UGC Regulation
2018 that states, ‘the incumbent was drawing total gross
emoluments not less than the monthly gross salary of a
regularly appointed Assistant Professor, Associate Professor
and Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

e There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(V)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

27.

CluD6640

Dr. Ratan Lal Sharma

e The Applicant does not have 10 research publications in the
peer-reviewed or UGC-listed journals.

e There is no appointment order/pay slip submitted to verify the
pay scale/ gross salary/ actual pay drawn by the Applicant
equivalent to that of a regularly appointed Assistant Professor
in an HEI in view of Clause (10.0)(F)(iii) of UGC Regulation
2018 that states, ‘the incumbent was drawing total gross
emoluments not less than the monthly gross salary of a
regularly appointed Assistant Professor, Associate Professor
and Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has ten (10)




years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(iv)
and (v) of Part A “Minimum Qualifications and Eligibility
Conditions for the Post of Professor in various School of
Studies in the University” published with Advertisement No.
02/2022/ACD dated 31.12.2022.

28.

CIlUD6762

Dr. Anita Beniwal

There is no evidence of successfully guided doctoral
candidate by the Applicant.

In view of above, the Applicant is not eligible as per the eligibility
criteria for the post of Professor under Clause (V)(v) of Part A
“Minimum Qualifications and Eligibility Conditions for the Post
of Professor in various School of Studies in the University”
published with Advertisement No. 02/2022/ACD dated
31.12.2022.

29.

CIUD6125

Dr. Vinod Kumar
Shanwal

There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has ten (10)

years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(v)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

30.

ClUuD6564

Dr. Shireesh Pal Singh

e There is no appointment order/pay slip submitted to verify the

gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.




No ‘No Objection Certificate’ enclosed to verify the
continuity of service.

Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(V)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

31.

CluD6714

Dr. Vipin Kumar Singh

There is no appointment order/pay slip submitted to verify the
pay scale/ gross salary/ actual pay drawn by the Applicant
equivalent to that of a regularly appointed Assistant Professor
in an HEI in view of Clause (10.0)(F)(iii) of UGC Regulation
2018 that states, ‘the incumbent was drawing total gross
emoluments not less than the monthly gross salary of a
regularly appointed Assistant Professor, Associate Professor
and Professor, as the case may be’.

Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(V)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

32.

ClUD6612

Dr. Gurvinder Ahluwalia

The Applicant does not have Post Graduate degree in Education
(M.Ed./MA Education). The Applicant has Master degree only
in Psychology.

The Applicant does not have Ph.D. degree in Education or in
the discipline relevant to the area of specialization.

e There is no appointment order/pay slip submitted to verify the

gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has ten (10)




years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(ii),
(iii) and (v) of Part A “Minimum Qualifications and Eligibility
Conditions for the Post of Professor in various School of
Studies in the University” published with Advertisement No.
02/2022/ACD dated 31.12.2022.

33.

CIuD7120

Dr. Manoj Kumar Dash

The Applicant does not have ten (10) years of teaching
experience in University/College as Assistant
Professor/Associate Professor/ Professor, and / or research
experience at equivalent level at the University/National level
Institutions. The Applicant has only 6 years of Teaching
experience.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(iv)
and (v) of Part A “Minimum Qualifications and Eligibility
Conditions for the Post of Professor in various School of
Studies in the University” published with Advertisement No.
02/2022/ACD dated 31.12.2022.

34.

CIUD6751

Dr. Vanita Trivedi

The Applicant does not have 10 research publications in the
peer-reviewed or UGC-listed journals. The Applicant has
listed only 4 Research publications.

The Applicant does not have ten (10) years of teaching
experience in University/College as Assistant
Professor/Associate Professor/ Professor, and / or research
experience at equivalent level at the University/National level
Institutions.

There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(iv)
and (v) of Part A “Minimum Qualifications and Eligibility
Conditions for the Post of Professor in various School of
Studies in the University” published with Advertisement No.
02/2022/ACD dated 31.12.2022.

35.

CluD7401

Dr. Goggi Gupta

e The Applicant does not have 10 research publications in the

peer-reviewed or UGC-listed journals. The Applicant has
listed only 9 Research publications.

e There is no appointment order/pay slip submitted to verify the

gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that




states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

e There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(iv)
and (v) of Part A “Minimum Qualifications and Eligibility
Conditions for the Post of Professor in various School of
Studies in the University” published with Advertisement No.
02/2022/ACD dated 31.12.2022.

36.

CluD7944

Dr. Manoj Kumar
Sharma

e There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

e There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(v)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

37.

CluD8224

Dr. Vinod Kumar Singh

e There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

e Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as




Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(v)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

38.

CluD8441

Dr. Ajay Kumar Singh

e The Applicant does not have ten (10) years of teaching
experience in University/College as Assistant
Professor/Associate Professor/ Professor, and / or research
experience at equivalent level at the University/National level
Institutions.

e There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(v)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

39.

CluD8494

Dr. Vidhu Rajput

e The Applicant does not have 10 research publications in the
peer-reviewed or UGC-listed journals. Out of 10 Research
Publications uploaded, 01 Research paper is showing
Plagiarism/ Similarity Level of Level 1: Similarities upto
10% to 40% in the hard copy of the Application, hence was
not considered.

e The Applicant does not have a minimum of ten (10) years of
teaching experience in University/College as Assistant
Professor/Associate Professor/ Professor, and / or research
experience at equivalent level at the University/National level
Institutions.

e There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(iv)
and (v) of Part A “Minimum Qualifications and Eligibility
Conditions for the Post of Professor in various School of
Studies in the University” published with Advertisement No.
02/2022/ACD dated 31.12.2022.

40.

ClUD8593

Dr. Nandita Deb

e There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly




appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

There is no evidence of successfully guided doctoral
candidate by the Applicant is submitted.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(v)
of Part A “Minimum Qualifications and Eligibility Conditions
for the Post of Professor in various School of Studies in the
University” published with Advertisement No. 02/2022/ACD
dated 31.12.2022.

41.

ClUD8668

Dr. Shubhra Mangal

The Applicant does not have 10 research publications in the
peer-reviewed or UGC-listed journals. The Applicant has
listed only 9 Research publications.

There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments
not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(iv)
and (v) of Part A “Minimum Qualifications and Eligibility
Conditions for the Post of Professor in various School of
Studies in the University” published with Advertisement No.
02/2022/ACD dated 31.12.2022.

42.

CluD8748

Dr. Asheesh Srivastava

The Applicant does not have 10 research publications in the
peer-reviewed or UGC-listed journals. Out of 41 Research
Publications uploaded, 32 Research papers are showing
Plagiarism/ Similarity Level of Level 1. Similarities upto
10% to 40% in the hard copy of the Application, hence were
not considered.

There is no appointment order/pay slip submitted to verify the
gross salary/ actual pay drawn by the Applicant equivalent to
that of a regularly appointed Assistant Professor in an HEI in
view of Clause (10.0)(F)(iii) of UGC Regulation 2018 that
states, ‘the incumbent was drawing total gross emoluments




not less than the monthly gross salary of a regularly
appointed Assistant Professor, Associate Professor and
Professor, as the case may be’.

Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause (V)(iv)
and (v) of Part A “Minimum Qualifications and Eligibility
Conditions for the Post of Professor in various School of
Studies in the University” published with Advertisement No.
02/2022/ACD dated 31.12.2022.

43. |CIUD7755 Dr. Ramesh Chander
Sharma

There is no appointment order/pay slip submitted/enclosed to
verify the gross salary/ actual pay drawn by the Applicant
equivalent to that of a regularly appointed Assistant Professor
in an HEI in view of Clause (10.0)(F)(iii) of UGC Regulation
2018 that states, ‘the incumbent was drawing total gross
emoluments not less than the monthly gross salary of a
regularly appointed Assistant Professor, Associate Professor
and Professor, as the case may be’.

Hence, it cannot be ascertained that the Applicant has ten (10)
years of teaching experience in University/College as
Assistant Professor/Associate Professor/ Professor, and / or
research  experience at equivalent level at the
University/National level Institutions.

In view of above, the Applicant is not eligible as per the
eligibility criteria for the post of Professor under Clause
(V)@iv) and (v) of Part A “Minimum Qualifications and
Eligibility Conditions for the Post of Professor in various
School of Studies in the University” published with
Advertisement No. 02/2022/ACD dated 31.12.2022.

Note:

1. The University shall not be responsible for any error/omission/commission/suppression of relevant
information by the applicant knowingly or unknowingly while filling up the application form and
uploading the documents. In case the applicant gets screened/shortlisted/selected/appointed on the basis
of the incorrect/inadmissible/ forged/fabricated credentials furnished by him/her, his/her candidature shall
be liable to be cancelled at any stage of the recruitment/at any time during the tenure of the service and
appropriate legal action under applicable law shall be initiated against the applicant.

2. The University reserves the right for alteration/modification/correction in the event of any error.
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